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Employers in large numbers also are reporting that there is a skills gap between their needs and the competencies that college graduates possess (Manpower Group, 2013) . In fact, many of the gaps identified focus on skills and attributes such as critical thinking, communication, problem solving, emotional intelligence, collaboration, creativity, intercultural competence, ethical decision-making and initiative (Hart Research Associates, 2015; Maguire Associates, 2012; Morrison, 2015; National Association of College and Employers, 2015; Savitz-Romer, RowanKenyon, Zhang, & Fancsali, 2014) .
As a side product of involvement in any of the wide diversity of activities, concomitant knowledge, and useful experiences, students often obtain the sorts of skills and know-how that contemporary employers are seeking. Such activities can actively engage learners cognitively and emotionally and, coupled with meaningful reflection, these skills can be further bolstered. In this context, it is more and more important for educators to identify approaches that can create and demonstrate meaningful student learning outcomes and to differentiate the value of their offerings in crowded, complex, and competitive environments.
Full consideration for creating deep and rich learning environments has long been a focal point for educators. Philosophers, psychologists, and educators alike have often addressed the need to integrate experience and "doing" into educational environments to increase relevance and produce more meaningful learning. One might argue that failing to do so could potentially lead to what Alfred North Whitehead referred to as "inert knowledge" in his 1929 essay "The Aims of Education." Indeed, experiential education and related active learning approaches have been used for decades with numerous findings of their benefit and impact on learning (Burch et al., 2014) . Without doubt, the traditional notion that learning is confined to formal didactic instruction and solely to the acquisition of knowledge is inadequate to meet the needs of the contemporary environment.
New pedagogical paradigms emphasizing learner-centered approaches, along with technological advances enabling enhanced delivery and student engagement options, further catalyze the development of meaningful, active, and experiential learning (C. Wankel & P. Blessinger, 2012a , 2012b , 2012c , 2013 L. Wankel & P. Blessinger, 2012a , 2012b , 2012c . Additionally, we have long recognized that student learning, growth, and development are impacted by factors beyond formal instructional offerings (Astin, 1985 (Astin, , 1993 Kuh, Schuh, Whitt, and Associates, 1991; Pascarella & Terenzini, 1991; Tinto, 1987 Tinto, , 1993 ). In the current dynamic context, barriers that have typically separated the formal classroom environment from the co-curriculum have become blurred, enabling a focus on relevant learning outcomes designed to help students develop the requisite skills, competencies, attributes, and characteristics necessary to have a smooth transition from college to work and advanced study.
